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ITEM 5.02 - DEPARTURE OF DIRECTORS OR CERTAIN OFFICERS; ELECTION OF DIRECTORS; APPOINTMENT OF CERTAIN
OFFICERS; COMPENSATORY ARRANGEMENTS OF CERTAIN OFFICERS

(a) — (d) Not applicable.

(e) As previously announced, on September 24, 2008 the Board of Directors of ImmunoGen, Inc. (the “Company”) approved a management succession plan
pursuant to which Daniel M. Junius, currently the Company’s President and Chief Operating Officer, will become President and Chief Executive Officer
effective January 1, 2009. In connection with the foregoing, on October 29, 2008 the Compensation Committee of the Company’s Board of Directors voted
to increase Mr. Junius’s annual base salary to $440,000, effective January 1, 2009. The Compensation Committee also adjusted Mr. Junius’s target cash
bonus under the Company’s annual executive bonus program to 45% of annual base salary, effective January 1, 2009. As a result of these adjustments, for the
Company’s fiscal year ending June 30, 2009, Mr. Junius’s target cash bonus averages to 42.31% of his annual base salary, which averages to approximately
$409,500.

The Compensation Committee also awarded Mr. Junius an option, effective January 1, 2009 (the “date of grant”), to purchase 200,000 shares of the
Company’s common stock under the Company’s 2006 Employee, Director and Consultant Equity Incentive Plan (the “2006 Plan”). The exercise price of the
option award will be the closing price of the Company’s common stock as reported on the NASDAQ Global Market on December 31, 2008, in accordance
with the terms of the 2006 Plan. One-quarter (25%) of the award will become exercisable on each of the first four anniversaries of the date of grant, provided
that Mr. Junius remains an employee or, in the case of non-qualified stock options, a director or consultant, as of each such date. It expires on January 1,
2019. The award will also be subject to other terms and conditions set forth in the forms of Stock Option Agreements for senior management of the
Company, which were filed with the Securities and Exchange Commission as Exhibits 99.4 and 99.5 to the Company’s Registration Statement on Form S-8
(File No. 333-138713) on November 15, 2006 and are incorporated herein by reference.

(f) Not applicable.
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